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LETTER TO SHAREOWNERS
FROM OUR BOARD OF DIRECTORS

L 44

As Directors, we remain accountable to shareowners
through a variety of ever-improving governance practices

that are informed by our ongoing engagement with shareowners.

Dear Fellow Shareowner:

Thank you for your investment in The Coca-Cola Company
and for trusting us to oversee your interests in this
business. Your Board understands that it is elected by
you, the shareowners, to oversee the long-term health
and overall success of our Company. As Directors, we
remain accountable to shareowners through a variety of
ever-improving governance practices that are informed
by our ongoing engagement with shareowners. Please
see Governance, including the message from our Lead
Independent Director Sam Nunn, beginning on page 13.
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Chief Executive Officer Succession

One of your Board's most important responsibilities is to
ensure an orderly and stable CEO succession process. To
that end, in December 2016, we unanimously approved
a new leadership structure for the Company under which
Company veteran James Quincey, currently President and
Chief Operating Officer, will succeed Muhtar Kent as CEO,
effective May 1, 2017. In addition, the Board has nominated
James to stand for election as a Director at the 2017 Annual



Meeting of Shareowners. Muhtar will continue to serve as
CEO until May 1, 2017, and then will continue as Chairman
of the Board.

This CEO succession plan reinforces our belief in the strength
of the Company’s leadership team and underscores our
confidence in James as the Company’s next long-term
leader. Importantly, this transition maintains the successful
partnership between Muhtar and James into 2017. We
are fortunate to have two executives with the talent and
experience of Muhtar and James to lead your Board and
Company, respectively.

This fransition comes at an important time, as we are
overseeing the Company’s strategy to refocus on our
core business model of building strong global brands,
enhancing sustainable customer value and leading a
strong, dedicated franchise system. This transformation
is well under way, and we, along with management, are
optimistic about the future of the business.

Board Composition

Just as effective management succession is essential to the
Company’s success, we view Board succession planning
in the same way. We continually focus on ensuring that
the Board is composed of high-integrity, highly capable
Directors to represent the long-term interests of shareowners.
Refreshing our Board with new perspectives and new ideas

March 9, 2017
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LETTER TO SHAREOWNERS FROM OUR BOARD OF DIRECTORS

is critical to a forward-looking and strategic Board. Ensuring
diverse perspectives, including a mix of skills, experience
and backgrounds, and healthy turnover are also key
to representing the interests of shareowners effectively.
Since 2009, eight new Directors have been elected and
we have one new Director nominee for 2017; we have
had a full rotation of Board committee chairs; we elected
a new Lead Independent Director; and we expanded
diversity representation on the Board. These benchmarks
are just a snapshot in time, but we believe they signal our
commitment to Board refreshment.

Shareowner Engagement

As always, a priority for this Board is listening fo the views
of our shareowners and considering these views as we
make decisions in the boardroom. We accomplish this
through robust outreach and engagement with you, the
owners of this Company. Partnering with management,
we engage with shareowners throughout the year on a
variety of topics.

Please continue to share your thoughts or concerns at
any time. We have established a process to facilitate
communication by shareowners with the Board. Please
see Communicate with the Board on page 33.

As always, thank you for the trust that you have placed in us.

== el S %M@%

Muhtar Ronald W. Marc Ana Howard G. Richard M.
Kent Allen Allen Bolland Bofin Buffett Daley
. 4 , D dps) f
Barry Helene D. Alexis M. Robert A. Maria Elena Sam David B.
Diller Gayle Herman Kotick Lagomasino Nunn Weinberg

Note: Howard G. Buffett (pictured) is not standing for election at the 2017 Annual Meeting. James Quincey [not pictured) has been nominated for election as a Director at the 2017 Annual Meeting.
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Q&A WITH OUR CHAIRMAN AND CEO

Could you talk about The Coca-Cola Company’s
performance in 2016?

In 2016, we continued our journey fo transform our Company to a
brand-centric organization leading a great franchise system. We began
in late 2014, when we got behind a set of strategic actions designed
to invigorate growth and increase profitability. Since then, we've
been advancing on a path to deliver greater long-term sustainable
value to our shareowners, associates, partners and stakeholders.

2016 was a critical year, as we continued to make strong progress in
transforming our Company, while keeping focused on consumers.
We continued to gain momentum in building sustainable revenue
growth through segmented market roles and disciplined brand
investments. We strengthened our brands and portfolio through
better and more marketing, innovation and targeted acquisitions.
We brought to market more than 500 new products, nearly 400 of
which were teas, juices, coffees, waters or other still beverages. And
we generated over $600 million in productivity.

In addition to delivering our profit target for the full year, | am
encouraged by the strategic actions taken during 2016 to strengthen
our global bottling system. In the fourth quarter of 2016, we reached
a definitive agreement to refranchise all Company-owned bottling
operations in China, and we took important steps to further the
evolution of Coca-Cola Beverages Africa. During the year, we
successfully completed the creation of Coca-Cola European Partners,
and we supported the ongoing transformation of the franchise
bottling system in Japan. And last, we remain on track to complete
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Throughout the year, we engage
with shareowners on a variety of
topics. Here are answers to a few

commonly raised questions.¢ e

oftr

Muhtar Kent

Chairman of the Board and Chief Executive Officer
The Coca-Cola Company

the refranchising of Company-owned bottling operations in the U.S.
by the end of 2017. In total, half of our global system revenue has
been in motion through our recent actions to strengthen the system.
The progress demonstrated by these actions is foundational in
positioning our system for prosperity long into the future.

While we accomplished a lot in 2016, we know we have more
work to do. In the year ahead, we will be focused on building and
expanding our portfolio of consumer-centric drinks, including those
with less sugar and calories, further evolving our approach to
growing revenues from our global sparkling soft drink portfolio, and
driving productivity through the organization to reduce complexity
and redirect resources to drive revenue growth in a world with fast-
changing consumer patterns.

James Quincey will be your successor as CEO
effective May 1, 2017. Can you talk about this
leadership change?

One of the most meaningful legacies | can leave is a solid foundation
for James, my successor as CEQ, to take this business successfully
into the next decade and beyond.

| have worked closely with James during the past ten years of his
20 year career at the Company. He has vast industry knowledge,
expertise with the Company’s brands, values and global bottling
system and an acute understanding of evolving consumer tastes.
James has the strategic vision and inspirational leadership to usher
in the next phase of growth for the Company’s great business.



James is also passionate about developing people, building strong
teams and creating winning cultures everywhere he has been. [ am
confident he is the ideal person to effectively lead our Company.

As CEOQ, James will assume accountability for the Company’s strategic
direction and operations, from setting the long-term strategy, to
leading our bottling system, o making portfolio and organizational
decisions, to driving long-term sustainable growth. After May 1¢, [ will
continue to lead the Board of Directors and do everything possible
to create an environment that allows James to successfully run this
business and deliver long-term value for our shareowners.

Why has the Board decided to separate the roles
of Chairman and Chief Executive Officer and will
this separation of the roles be permanent?

I recommended, and the Board agreed, that continuing the partnership
between James and myself, with an adjusted focus for each of us,
would enable us both to apply our strongest skills to continuing the
sustained growth of our business. To put it simply, | will lead the Board
and focus on Board governance, and James will run the business.

As described in our Corporate Governance Guidelines, the Board
has flexibility to decide whether to have the same person occupy the
offices of the Chairman of the Board and CEO. This structure allows
the Board to exercise its business judgment after considering relevant
factors, including the specific needs of the business and what is in
the best interests of the Company’s shareowners.

We will continue to evaluate the Board leadership structure. At least
one executive session of the non-management Directors each
year will include a review of the Board's leadership structure and
consideration of whether the position of the Chairman of the Board
should be held by the CEO or be separated.

The Company and the industry continue to face
some significant challenges. How do you think
about these challenges and what strategies are
in place to handle them?

The changing consumer landscape will continue to be a key priority
as well as portfolio mix and performance. We are addressing evolving
consumer preferences by expanding product offerings, introducing
smaller package sizes, and most recently, working to reduce added
sugar in our products, with over 500 initiatives in progress.

I will add that this leadership transition comes at a time of important
evolution for our Company. Our journey fo refocus on the Company’s
core business model of building strong global brands, enhancing
sustainable customer value and leading a strong, dedicated franchise
system is well under way.

James has been a major component of this evolution and is committed
to continuing to build the long-term sustainability of the Company and
the bottling system, from the health of our operations, to the health
of our bottling partners, to the health of the communities we serve.

Q&A WITH OUR CHAIRMAN AND CEO

You have commented recently about the
importance of gender diversity in the workplace
and on boards of directors. Why do you believe
diversity is valuable?

| am convinced that we must do everything possible to promote
gender equality. It is simply good for business and for economic and
social progress around the world. As a business leader, | know our
Company can't reach its full potential unless we recruit, hire, develop
and retain women associates as part of a diverse, multicultural
workforce.

And | don't think we need academic studies fo see why. You just need
the simple logic that would tell you any organization is setting itself
up for failure if it isn't welcoming the experience and expertise of half
the world's people. That is why, at The Coca-Cola Company, we've
been on a journey to attract and retain more women employees
and leaders and more women on our Board of Directors.

We've made progress in recent years, but we are not satisfied. Women
have gained significant ground, but we still have a long way to go
to achieve true gender equality. We know we can do more, and we
are working on multiple fronts to do so.

What are your current sustainability focus
areas, and how are we progressing toward
our sustainability initiatives?

While sustainability is an integrated component of our business
strategy, over the past few years we have stepped up the Company’s
progress on many social and environmental issues. One example
is the 5by20 initiative to support the economic empowerment of
five million women entrepreneurs globally by 2020.

We remain focused on water stewardship and replenishment. For
example, last year we announced that, fogether with our bottling
partners, we met our goal to replenish at least 100% of the equivalent
amount of water we use in our finished beverage sales volume five
years earlier than our initial target. While we are pleased with our
progress, we know our water stewardship work is unfinished and
remain focused on exploring additional steps to advance our water
programs and performance.

We also continue to create partnerships across the “golden triangle”
of business, government and civil society in order to successfully
address issues and leverage opportunities in communities where
we operate.

In all we do, our business tries to take the approach of staying
“constructively discontent.” We're always encouraging our partners,
our colleagues and ourselves to achieve more, work more holistically
and be more efficient. We look forward to continuing to share
progress on our sustainability journey. You can learn more about our
sustainability efforts at www.coca-colacompany.com/sustainability.
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NOTICE OF 2017

ANNUAL MEETING OF SHAREOWNERS

When: Wednesday, April 26, 2017, 8:30 a.m., local time
Where: World of Coca-Cola, 121 Baker Street NW, Atlanta, Georgia 30313

We are pleased to invite you to join our Board of Directors and
senior leadership at The Coca-Cola Company’s 2017 Annual
Meeting of Shareowners.

ltems of Business:

1. To elect the 14 Director nominees identified in the accompanying proxy
statement to serve until the 2018 Annual Meeting of Shareowners. (item 1)

To hold an advisory vote to approve executive compensation. (item 2)

To hold an advisory vote on the frequency of future advisory votes to
approve executive compensation. (Iitem 3)

4. To ratify the appointment of Ernst & Young LLP as Independent Auditors
of the Company to serve for the 2017 fiscal year. (Item 4)

5. To vote on a shareowner proposal regarding a human rights review,
if properly presented at the meeting. (Ifem 5)

6. Totransact such other business as may properly come before the meefing
and at any adjournments or postponements of the meeting.

Record Date:

The Board of Directors set February 27, 2017 as the record date for the
meeting. This means that our shareowners as of the close of business
on that date are entitled to receive this notice of the meeting and vote at
the meeting and any adjournments or postponements of the meeting.
On the record date, there were 4,292,014,609 shares of common stock
of The Coca-Cola Company (the “Company”) issued and outstanding and
entitled to vote at the meeting.

Important Meeting Information:

If you plan to attend the Annual Meeting in person, you must register
in advance. See question 21 on page 87 for information about the location,
format and how to register fo attend the meeting.

We will provide free admission fo World of Coca-Cola to Annual Meeting

attendees and other shareowners on April 26, 2017 (after the conclusion of
the Annual Meeting). See question 26 on page 89 for how to gain admission.

Audiocast of the 2017 Annual Meeting:
If you are unable fo attend the meeting in person, you can listen to a live
audiocast of the meeting by visiting the 2017 Annual Meeting page of the
Company’s website, at www.coca-colacompany.com/investors/annual-
meeting-of-shareowners. On the website, you can also vote through the
Internet, access the proxy materials, submit questions in advance and
learn more about our Company.
March 9, 2017
By Order of the Board of Directors
Jennifer D. Manning
Associate General Counsel and Secretary

Voting Information

¢ Itis very important that you vote in order to play a part in the future
¢ of the Company. Please carefully review the proxy materials for the
¢ 2017 Annual Meeting of Shareowners and follow the instructions
i below to cast your vote on all of the voting matters. :

How to Vote: Please vote using one of the following advance voting
i methods. Make sure to have your proxy card or voting instruction :
i form (VIF) in hand and follow the instructions. :

SHAREOWNERS OF RECORD BENEFICIAL OWNERS
(shares registered on the books of (shares held through your

the Company via Computershare)  : bank or brokerage account)

vy .5

Via the Internet Via the Internet

: Visit Visit
i www.envisionreports.com/coca-cola WWW.proxyvote.com
D[~ ¥40] [=]54: =]
A
Scan this QR code Scan this QR code

to vote with your mobile device

-

gto vote with your mobile device

By phone By hne
Call 1-800-652-VOTE Call 1-800-454-8683
or the telephone number i orthetelephone number
on your proxy card : on your voting insfruction form
By mail By mail
Sign, date and return : Sign, date and return
your proxy card : your voting instruction form

All shareowners of record may vote in person at the meeting.
© Beneficial owners may vote in person at the meeting if they have a
i legal proxy, as described in the response to question 8 on page 85.

Electronic Shareowner Document Delivery

Instead of receiving future proxy materials by mail, shareowners of record and most beneficial owners can elect to receive an e-mail that
will provide electronic links fo these documents. Opting to receive your proxy materials online will save us the cost of producing and mailing
documents and also will give you an electronic link to the proxy voting site. In addition, the Company has a tree planted on behalf of each
shareowner that signs up for electronic delivery. Since we began offering electronic delivery in 2005, over 375,000 trees have been planted on

behalf of Company shareowners.
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PROXY SUMMARY

This summary highlights information contained in the Proxy Statement. This summary does not contain all of the information that
you should consider, and you should read the entire Proxy Statement before voting. For more complete information regarding the
Company’s 2016 performance, please review the Company’s Annual Report on Form 10-K for the year ended December 31, 2016.

ROADMAP OF VOTING MATTERS

Shareowners are being asked to vote on the following matters at the 2017 Annual Meeting of Shareowners:

Our Board‘s Recommendation

ITEM 1. Election of Directors (page 14)

The Board and the Committee on Directors and Corporate Governance believe that the 14 Director nominees possess the necessary FOR each
qualifications and experiences to provide quality advice and counsel to the Company’s management and effectively oversee the Director Nominee
business and the long-term interests of shareowners.

ITEM 2. Advisory Vote to Approve Executive Compensation (page 43)

The Company seeks a non-binding advisory vote to approve the compensation of its Named Executive Officers as described FOR
in the Compensation Discussion and Analysis beginning on page 44 and the Compensation Tables beginning on

page 61. The Board values shareowners’ opinions, and the Compensation Committee will take into account the outcome of

the advisory vote when considering future executive compensation decisions.

ITEM 3. Advisory Vote on the Frequency of Holding the Advisory Vote to Approve Executive Compensation (page 76)

Shareowners are being provided the opportunity fo vote on how often they believe we should hold an advisory vote to FOR One Year
approve executive compensation in the future. The frequency options are to hold the advisory vote to approve executive

compensation each year, every two years or every three years. The Board believes that an annual advisory vote on

executive compensation is the most appropriate policy for our shareowners and the Company at this time.

ITEM 4. Ratification of the Appointment of Ernst & Young LLP as Independent Auditors (page 79)

The Audit Committee and the Board believe that the refention of Ernst & Young LLP to serve as the Independent Auditors for FOR
the fiscal year ending December 31, 2017 is in the best interests of the Company and its shareowners. As a matter of good
corporate governance, shareowners are being asked to ratify the Audit Committee’s selection of the Independent Auditors.

ITEM 5. Shareowner Proposal Regarding a Human Rights Review, if properly presented (page 81)

Shareowners can be assured that this Company is committed to respecting human rights and that we apply that AGAINST
commitment consistently around the world. The Board recommends a vote AGAINST this proposal because the review
being requested is unnecessary.

GOVERNANCE HIGHLIGHTS

We are committed to good corporate governance, which promotes the long-term interests of shareowners, strengthens Board and
management accountability and helps build public trust in the Company. The Governance section beginning on page 13 describes our
governance framework, which includes the following highlights:

GOVERNANCE HIGHLIGHTS

¢/ 11 of 14 Director nominees independent ¢/ Long-standing active shareowner engagement
¢/ Commitment to Board refreshment ¢/ Annual “say on pay” advisory vote
¢/ Regular Board, committee and Director evaluations v/ Adopted a proxy access right
¢/ Robust Director nominee selection process ¢/ Shareowner right fo call special meeting
¢/ Annual election of Directors with majority voting standard
v/ Lead Independent Director, elected by the independent Directors
¢/ Independent Audit, Compensation and Directors/Governance v/ Long-standing commitment toward sustainability
Committees ¢/ Transparent public policy engagement
v/ Regular executive sessions of independent Directors /' Stock ownership guidelines for execufives
§ v/ Strategy and risk oversight by full Board and committees ¢/ Anti-hedging, anfi-short sale and anfi-pledging policies )

J
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PROXY SUMMARY

.

DIRECTOR NOMINEES

Snapshot of 2017 Director Nominees

All Director nominees exhibit:

#* High integrity # A commitment fo sustainability and social issues # A proven record of success

# An appreciation of multiple cultures # Innovative thinking # Knowledge of corporate governance
requirements and practices

Our Director nominees exhibit an effective mix of skills, experience, diversity and fresh perspective

29% 219
>10 ec:s Average W— o A Average Gender
4 Tenure years Age Diversity
years

vy | 66.4 29,

years women

21%

6-10years years T 3-5years years

12 G 14 12
High Level of Financial Experience Relevant Senior Leadership/Chief Executive Officer Experience Broad International Exposure/Emerging Market Experience
4 OrL ;
Diversity Extensive Knowledge of the Company’s Business and/or Industry Markefing Experience
5 5 9
Innovation/Technology Experience Governmental or Geopolifical Expertise Risk Oversight/Management Expertise
o J
Director Committee Memberships' Other
Since Primary Occupation A C DCG E F MD PIDR Boards?
Herbert A. Allen 77 1982 President, Chief Executive Officer and Director, v Vv ‘ 0
Allen & Company Incorporated
Ronald W. Allen* 75 1991 Former Chairman of the Board, President a v 2
and Chief Executive Officer, Aaron’s Inc.
Marc Bolland* 57 2015  Head of European Portfolio Operations, Blackstone Group L.P. v
Ana Bofin* 56 2013 Executive Chair, Banco Santander, S.A. v
Richard M. Daley* 74 201 Executive Chairman, Tur Partners LLC; v v
Of Counsel, Katten Muchin Rosenman LLP
Barry Diller* 75 2002  Chairman of the Board and Senior Executive, IAC/InterActiveCorp vV v av 2
and Expedia, Inc.
Helene D. Gayle* 61 2013 Chief Executive Officer, McKinsey Social Initiative v v 1
Alexis M. Herman* 69 2007  Chair and Chief Executive Officer, New Ventures LLC v a 3
Muhtar Kent® 64 2008  Chairman of the Board and Chief Executive Officer, a 1
The Coca-Cola Company
Robert A. Kotick* 54 2012 President, Chief Executive Officer and Director, v Vv 1
Activision Blizzard, Inc.
Maria Elena Lagomasino* 67 2008  Chief Executive Officer and Managing Partner, WE Family Offices a Vv v 1
Sam Nunn* 78 1997 Co-Chairman and Chief Executive Officer, Nuclear Threat Initiative a v v 0
James Quincey® 52 - President and Chief Operating Officer, The Coca-Cola Company 0
David B. Weinberg* 65 2015 Chairman and Chief Executive Officer, Judd Enterprises, Inc. v 0

*Independent Director aChair V/Vlember

I A = Audit Committee; € = Compensation Committee; DCG = Committee on Directors and Corporate Governance; E = Executive Committee; F = Finance Committee; MD = Management
Development Committee; PIDR = Public Issues and Diversity Review Committee

2 Other public company boards.

3 Effective May 1, 2017, James Quincey, will succeed Muhtar Kent as CEO of the Company. In addition, the Board has nominated Mr. Quincey to stand for election as a Director at the 2017 Annual
Meeting. Mr. Kent will serve as CEO until May 1, 2017, and then will continue as Chairman of the Board.
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2016 PERFORMANCE AT A GLANCE

We Are Transforming Our Company

In 2016, we continued to focus and make progress on our five strafegic initiatives: drive revenue growth through segmented market roles,
make disciplined brand and growth investments, drive efficiency through aggressive productivity, streamline and simplify, and focus on our
core business model.

2016 Achievements

4 Expanded our operating margin through 3% price/mix growth v/ Advanced our strategy to grow revenues in our sparkling
and balancing productivity with disciplined investments portfolio, through actions including the Coca-Cola “one-brand”

v/ Continued momentum in developed markets, led by North strategy and an infegrated markefing campaign

America which grew net operating revenues by 4% v/ Delivered over $600 million in productivity, which drove operating

’ ] ’ " margin expansion
¢/ Remained committed and consumer-focused in developing and gin exp

emerging markets amidst persistent macroeconomic pressures v Strengthened our global bottling system for the long term
with strategic actions taken in North America, Latin America,

v/ Introduced 500+ new products info the market worldwide, ? )
Europe, Africa and Asia

including the successful launch of smartwater and Honest Tea in
Western Europe v/ Ontrackfo complete refranchising of our Company-owned

v/ Continued fo expand our growing portfolio through strategic botiing operations in the U.5. by the end of 2017

investments, including fairlife milk in the U.S. and Chi, Nigeria’s
leading value-added dairy and juice company

.
Operating Results

0, o,
VALUE SHARE A REVENUE (5)% - +3%
Reported Net Operating Revenues Organic Revenues (Non-GAAP)
(15)% +8%
UNIT CASE VOLUME +1% PROFIT Reported Income Before Comparable Currency Neutral
Income Taxes Income Before Income Taxes

(Structurally Adjusted) (Non-GAAP)

Note: Organic revenues is a non-GAAP financial measure that excludes or has otherwise been adjusted for the impact of acquisitions, divestitures and structural items, as applicable, as well as
the impact of changes in foreign currency exchange rates. Comparable currency neutral income before income taxes (structurally adjusted] is a non-GAAP financial measure that excludes or has
otherwise been adjusted for items impacting comparability, the impact of changes in foreign currency exchange rates, and the impact of structural changes. See Annex C for a reconciliation of
non-GAAP financial measures to our results as reported under accounting principles generally accepted in the U.S. ["GAAP’).

Return to Shareowners

a Comparison of Five-Year Cumulative N

ns Total Shareowner Return®
TOTAL SHAREOWNER ° 250

RETURN! billion
RETURNED TO SHAREOWNERS?

200 __.-$198

131% 37% 10% 0%
AN N AN -

6.08
in Net Share 20] 6 i?Dividends

10yr 5yr 3yr Tyr Repurchases
2007-2016 2012-2016 2014-2016 2016

50
12/2011 12/2012  12/2013 12/2014  12/2015  12/2016

—m— The Coca-Cola Company (KO) —s— Comparator Group
K --0-- S&P 500 Index j

1 Cumulative stock price appreciation plus dividends, with dividends reinvested quarterly.

2 Total does not add due to rounding. Net share repurchases do not include approximately $1.4 billion related to proceeds from employee stock activity. See Annex C.

3 Source: Standard & Poor’s Research Insight. This chart shows how a $100 investment in the Company’s Common Stock on December 31, 2011 would have grown fo $137 on December 31, 2016,
with dividends reinvested quarterly. The chart also compares the total shareowner return on the Company’s Common Stock fo the same investment in the S&P 500 Index and the Company’s 2016
compensation comparator group (see page 57) over the same period, with dividends reinvested quarterly. Includes the Company’s 2016 compensation comparator group for the five-year period
whether or not a company was included in the group for the entire period. For foreign companies included in the comparator group, market value has been converted to U.S. dollars and excludes
the impact of currency. Market returns are weighted by relative market capitalization and are adjusted for spin-offs and special dividends.

J
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PROXY SUMMARY

KEY LINKAGES BETWEEN PAY AND PERFORMANCE

In the context of our compensation programs, we view Company When evaluating pay reported in the 2016 Summary Compensation
performance in two primary ways: Table against Company performance, it is important to consider the

1 theC . i r includi " inst timing of compensation decisions and which performance period
- Inet.ompanys operating pertormance, including resulis agains informs each of the annual and long-term incentive awards. For
long-term growth targets; and instance:

2. return to shareowners over time, both on an absolute basis and * long-term incentive awards reported for 2016 were granted in
relafive fo other companies. February 2016 and reflect Company and individual performance

In addition to Company performance, we take into account individual in 2015, among other factors (see page 53); and

performance when making compensation decisions.

# annual incentive awards reported for 2016 were decided in
Our compensation plans are designed to link pay and performance. February 2017 and reflect Company and individual performance
As reflected above, 2016 was a critical year for the Company as we in 2016 (see page 52).

continued to make strong progress in transforming our Company while
keeping focused on our consumers. Despite ongoing volatile global
economic conditions, the Company delivered its profit target for the full
year and took strafegic actions to strengthen its global bottling system.

The following highlights linkages between pay and Company
performance over the last three years.

PAY AND PERFORMANCE AT A GLANCE

CEO Pay Decreased Annual Incentives Driven by
from 2014 Company Performance

Reported Pay* Company Performance Factor*
(in millions)
m%
$18.1 84%
I ! Is]60 : I
2014 2015 2016 2014 2015 2016
* Reported pay in the 2016 Summary Compensation Table on page 61, excluding * Does not include individual performance amounts (see page 52).

change in pension value and nonqualified deferred compensation earnings.

Performance Share Unit (PSU) Payouts Stock Options

Linked to Key Metrics Over a Linked Directly to Stock Price
Three-Year Performance Period Intrinsic Value* of Last Three Annual Stock Option Grants:
Last Three PSU Performance Periods* Cerfified: 2016 = $0
2 N Below Threshold 2015 = $0
1 &\ Above Target 2014 = $4.26
¥ 2012-2014, 2013-2015 and 2014-2016 PSUs. See page 55 for metrics, fargets and * Per option, based on the 2016 year-end closing price of $41.46.
_ status of outstanding annual PSU programs. )

COMPENSATION PROGRAM ENHANCEMENTS

Over the last several years, we have made several key enhancements to our compensation programs to continue to improve the link between
compensation and the Company’s business and talent strategies as well as the long-term interests of our shareowners. We:

Adjusted annual
incentive metrics
consistent with our

Adopted Equity
Stewardship
Guidelines, substantially

Reduced the
maximum annual

business strategy, decreasing the annual - incentive payout
including reducing burn rate and Transitioned from 300% to ;
weighting on Enhanced overhang of our long-term incentive 250% of taraet Added a relative
volume how we set equity plans equity award mix from ° 9 total shareowner
and test the Uity e 60% stock options and return metric in the
rigor of incentive 40% PSUs to 1/3 stock long-term incentive

targets options and 2/3 PSUs program

.
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2016 COMPENSATION

Set forth below is the 2016 compensation for each Named Executive Officer
as determined under Securities and Exchange Commission (“SEC”) rules.
See the 2016 Summary Compensation Table and the accompanying
notes to the table beginning on page 61 for more information.

SEC rules, we have included an additional column to show total
compensation minus the change in pension value. The amounts
reported in the Total Without Change in Pension Value column may
differ substantially from the amounts reported in the Total column

PROXY SUMMARY

In order fo show the effect that the year-over-year change in pension required under SEC rules and are not a substitute for fotal compensation.

value had on fotal compensation, as determined under applicable

Change
in Pension
Value and

Nonqualified
Deferred

Total Without

Non-Equity

Change in
Option Incentive Plan Compensation

Pension
Value?

($)

Name Awards Compensation
and Principal Position 5) ( (%) (&)

Muhtar Kent
Chairman of the Board
and Chief Executive Officer

Kathy N. Waller
Executive Vice President
and Chief Financial Officer

James Quincey

President and Chief
Operating Officer

Marcos de Quinto
Executive Vice President and
Chief Marketing Officer

Irial Finan

Executive Vice President and

President, Bottling

Investments and Supply Chain 908,108 3,146,995 826,561 1,358,432 368,701 170,489 6,779,286 6,410,585

1 Pension values may fluctuate significantly from year to year depending on a number of factors, including age, years of service, average annual earnings and the assumptions used fo determine
the present value, such as the discount rate. For 2016, the discount rate assumption used fo determine the actuarial present value of accumulated pension benefits, as required by SEC rules, was
lower than in 2015. For Mr. Kent, this lower discount rate assumption was the primary reason for the increase in pension value.

2 Total Without Change in Pension Value represents total compensation, as determined under applicable SEC rules, minus the change in pension value reported in the Change in Pension Value
and Nonqualified Deferred Compensation Earnings column (but including the nonqualified deferred compensation earnings reported in that column, if any).

Earnings’
(4]

$ 1,600,000 $ 7,552,779 $ 1,983,748 $ 4,100,000 $ 1,523,003 $ 792,414 $ 17,551,944 $ 16,028,941

749,365 2,794,510 733,987 1,056,805 1,601,929 82,826 7,019,422 5,417,493

923,625 4,229,542 1,110,901 2,021,355 321,839 96,448 8,703,710 8,381,871

778,379 3,143,858 825,735 1,156,530 459,734 1,270,819 7,635,055 7,175,321

QUESTIONS AND ANSWERS

Please see Questions and Answers in Annex A beginning on page 83 for important information about the proxy materials, voting, the 2017
Annual Meeting, Company documents, communications and the deadlines to submit shareowner proposals and Director nominees for the
2018 Annual Meeting of Shareowners. Additional questions may be directed to Shareowner Services at (404) 676-2777 or shareownerservices@
coca-cola.com.

LEARN MORE ABOUT OUR COMPANY

You can learn more about the Company by visiting our website, www.coca-colacompany.com. Please also visit our 2017 Annual Meeting
website, www.coca-colacompany.com/investors/annual-meeting-of-shareowners, to easily access the Company’s interactive proxy
materials, vote through the Internet, submit questions in advance of the 2017 Annual Meeting of Shareowners, register to attend the 2017
Annual Meeting, access the live audiocast of the meeting and learn more about free admission to World of Coca-Cola on April 26, 2017.

J
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ONE COCA-COLA PLAZA
ATLANTA, GEORGIA 30313

MARCH 9, 2017

PROXY STATEMENT

The Board of Directors (the “Board”) of The Coca-Cola Company (the “Company”) is furnishing you this Proxy Statement to solicit proxies on its
behalf to be voted at the 2017 Annual Meeting of Shareowners of The Coca-Cola Company. The meeting will be held at World of Coca-Cola,
121 Baker Street NW, Atlanta, Georgia 30313 on April 26, 2017, at 8:30 a.m., local time. The proxies also may be voted at any adjournments
or postponements of the meeting.

The mailing address of our principal executive offices is The Coca-Cola Company, P.O. Box 1734, Atlanta, Georgia 30301. We are first furnishing
the proxy materials to shareowners on March 9, 2017.

All properly executed written proxies and all properly completed proxies submitted by telephone or Internet that are delivered pursuant to this
solicitation will be voted af the meeting in accordance with the directions given in the proxy, unless the proxy is revoked prior o completion
of voting at the meeting.

Only owners of record of shares of common stock of the Company (“Common Stock’) as of the close of business on February 27, 2017, the
record date, are entitled to notice of, and to vote at, the meeting or at any adjournments or postponements of the meeting. Each owner of
record on the record date is entitled to one vote for each share of Common Stock held by such shareowner. On February 27, 2017, there
were 4,292,014,609 shares of Common Stock issued and outstanding.

IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROXY MATERIALS FOR THE ANNUAL MEETING OF SHAREOWNERS TO
BE HELD ON APRIL 26, 2017.

The Notice of Annual Meeting, Proxy Statement and Annual Report on Form 10-K for the year ended December 31, 2016 are available at
www.edocumentview.com/coca-cola.
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GOVERNANCE

Message from Sam Nunn, Lead Independent Director

As outlined in the Board letter beginning on page 2, your Board is overseeing a CEO leadership transition for the
Company. This work is perhaps the most important responsibility the Board has to our shareowners, and | assure
you that we are committed to seeing an orderly and seamless management succession.

We have been fortunate to have Muhtar Kent as our CEO for the past eight years.

He has shown visionary leadership with a clear focus on the long-term health of this , .

business. In this regard, he has refocused the Company on its core business model I OPP"?’C'Ofe the trust you

of building strong global brands, enhancing sustainable customer value and leading place in me as your Lead

a strong, dedicated franchise system. Along the way, Muhtar continued to deliver Independent Director. ,9
increased value to you, the shareowners, through continued annual increases in

dividends and growth in the Company’s share price.

GOVERNANCE

On May 1, the new leadership structure will become effective. James Quincey w ill succeed Muhtar as our CEO, Muhtar will continue
as the Chairman of the Board, and | will continue to serve as your Lead Independent Director. In addition, James has been nominated
for election as a Director at the 2017 Annual Meeting. See Board Leadership Structure beginning on page 26.

As we make decisions about the Board’s leadership structure, we do so within a governance framework that provides the Board
flexibility to select the best structure based on the specific needs of the business at the time and what we believe is in the best interests
of shareowners.

I join with all of my fellow Board members in a shared commitment to strong independent Board leadership and a commitment to good
corporate governance practices. To that end, at least one executive session of the non-employee Directors each year will continue to
include a review of the Board’s leadership structure and whether the position of Chairman of the Board should be held by the Chief
Executive Officer or separated.

A continuing focus of mine as Lead Independent Director is ensuring the Directors have practical, hands-on experiences to help deepen
our understanding of the business and also of the key leaders who run the business. The Company has continued to facilitate market
visits for the Directors as a way for us to see how the strategy that we discuss in the boardroom comes to life in the field. In the last two
years, Directors have visited Argentina, Bolivia, Brazil, Chile, China, France, Italy, Japan, Mexico, Panama, Russia, South Africa, Spain,
the UK, as well as operations in the U.S.

We also believe that, as Directors, we should help move this business forward in ways that we may be uniquely able to do. This year,
we implemented innovation awards that come directly from the Board and recognize each year Company associates who lead
innovation initiatives throughout the year. | will note that the idea for this award originated from feedback provided during our Board
self-evaluation process.

Finally, as | reported to you last year, we continue to conduct a robust Board evaluation process. This is a point of inferest among many
of our investors who have said that a robust evaluation process is an essential component of Board effectiveness. We agree.

The Committee on Directors and Corporate Governance oversees our annual multi-step evaluation process, which provides Directors
an opportunity to assess the Board and Board committees and conduct a self-assessment. We remain committed to incorporating
evaluation best practices and enhancing our disclosure to demonstrate how the process works. See page 15 for a description of our
current evaluation process. We look forward to continued engagement with shareowners on this important topic.

| appreciate the trust you place in me as your Lead Independent Director. | commit to you that your Board will continue to promote the
long-term interests of shareowners and remains accountable to you through a variety of good governance practices, which are evolving
based on shareowner input. | encourage you to review the following Governance section fo learn more.

P

Sam Nunn
o J
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GOVERNANCE

GOVERNANCE
Item 1 - Election of Directors

ITEM 1 - ELECTION OF DIRECTORS

#* What am | voting on?

Shareowners are being asked to elect 14 Director nominees for a one-year term.

#* Voting recommendation:

FOR the election of each Director nominee. The Board and the Committee on Directors and Corporate Governance believe
the 14 Director nominees possess the necessary qualifications and experiences to provide quality advice and counsel fo the
Company’s management and effectively oversee the business and the long-term interests of shareowners.

Board Composition and Refreshment

Ensuring the Board is composed of Directors who bring diverse
viewpoints and perspectives, exhibit a variety of skills, professional
experience and backgrounds, and effectively represent the long-
term interests of shareowners, is a top priority of the Board and the
Committee on Directors and Corporate Governance. The Board and
the Committee on Directors and Corporate Governance believe that
new perspectives and ideas are critical fo a forward-looking and
strategic Board as is the ability o benefit from the valuable experience
and familiarity that longer-serving Directors bring.

When recommending to the Board the slate of Director nominees
for election at the Annual Meeting of Shareowners, the Committee
on Directors and Corporate Governance strives to maintain an
appropriate balance of tenure, turnover, diversity and skills on
the Board. The committee focuses on this through an ongoing,

Board Membership Criteria

year-round process, which includes the annual Board evaluation
process described below.

Board Refreshment

Under Muhtar Kent’s leadership of the Board since 2009

¢/ Eight new Directors elected through 2016
¢/ One new Director nominee for the 2017 Annual Meeting

N

¢/ Full rotation of Board committee chairs
¢/ New Lead Independent Director elected

v/ Expanded qualifications and diversity represented
on the Board

. J

The Board and the Committee on Directors and Corporate Governance
believe there are general qualifications that all Directors must exhibit
and other key qualifications and experience that should be represented
on the Board as a whole, but not necessarily by each Director.

Qualifications Required of All Directors

The Board and the Committee on Directors and Corporate Governance
require that each Director be a recognized person of high integrity with
a proven record of success in his or her field and have the ability to
devote the time and effort necessary to fulfill his or her responsibilities
to the Company. Each Director must demonstrate innovative thinking,
familiarity with and respect for corporate governance requirements
and practices, an appreciation of multiple cultures and a commitment
to sustainability and to dealing responsibly with social issues. In
addition, the Board conducts interviews of potential Director candidates
to assess intangible qualities, including the individual’s ability to ask
difficult questions and, simultaneously, to work collegially.

The Cettily émlodﬂ//z ‘ 2017 Proxy Statement

The Board does not have a specific diversity policy, but considers
diversity of race, ethnicity, gender, age, cultural background
and professional experience in evaluating candidates for Board
membership. Diversity is important because the Board believes that
a variety of points of view confributes to a more effective decision-
making process. When recommending Director nominees for
election by shareowners, the Board and the Committee on Directors
and Corporate Governance focus on how the experience and skill
set of each Director nominee complements those of fellow Director
nominees to create a balanced Board with diverse viewpoints and
deep expertise.

Key Qualifications and Experience to be
Represented on the Board

The Board has identified key qualifications and experience that
are important to be represented on the Board as a whole, in light
of the Company’s business strategy and expected future business
needs. The table below summarizes how these key qualifications
and experience are linked to our Company’s business.



GOVERNANCE
ltem 1 - Election of Directors

Linking Business Characteristics with Key Qualifications and Experience Represented on the Board

The Company’s business is multifaceted and involves complex
financial transactions in many countries and in many currencies.
Key Qualifications and Experience

@ Relevant senior leadership/

High level of financial
experience

Marketing and innovation are core focuses of the Company’s
business and the Company seeks to develop and deploy the world’s
most effective marketing and innovative products and technology.

Key Qualifications and Experience

Marketing experience @ Innovq’rlon/technology
= / experience

Chief Executive Officer
experience

The Company’s business is truly global and multicultural, with its

products sold in over 200 countries around the world.

Key Qualifications and Experience

Broad international @ Diversity of race,

The Company’s business requires compliance with a variety
of regulatory requirements across a number of countries and
relationships with various governmental entities and non-
governmental organizations.

Key Qualifications and Experience

Governmental or geopolitical expertise

exposure/emerging market ethnicity, gender, age,
experience cultural background and
professional experience
The Company’s business is a complicated global enterprise and
most of the Company’s products are manufactured and sold by
bottling partners around the world.

Key Qualifications and Experience

@ Extensive knowledge of the Company’s business and/or industry
N\

The Board'’s responsibilities include understanding and overseeing
the various risks facing the Company and ensuring that appropriate
policies and procedures are in place to effectively manage risk.

Key Quadlifications and Experience

@ Risk oversight/management expertise

Board Evaluation Process

The Board recognizes that a robust and constructive evaluation process is an essential component of good corporate governance and Board
effectiveness. Through this process, Directors provide feedback and assess Board, committee and Director performance, including areas
where the Board believes it is functioning effectively and areas where the Board believes it can improve.

Evaluation Components - Board, Committee, Directors

Under the leadership of the Lead Independent Director, the Committee
on Directors and Corporate Governance oversees our annual
evaluation process focused on three components: (1) the Board,
(2) Board committees and (3) individual Directors. In addition, the
Committee on Directors and Corporate Governance regularly discusses
Board composition and effectiveness during its committee meetings.

Multi-Step Evaluation Process

Evaluation Components

¢/ The Board conducts an annual self-evaluation
¢/ Each committee conducts an annual self-evaluation

¢/ Each Direcfor evaluates the Board and the committees on
which he or she serves and conducts a self-assessment

The Committee on Directors and Corporate Governance periodically reviews the format of the evaluation process, including whether to utilize
a third-party facilitator, to ensure that actionable feedback is solicited on the operation and effectiveness of the Board, Board committees
and Director performance. In 2016, the evaluation process included the steps described below. An additional component of the evaluation
process is undertaken every other year, when the Lead Independent Director conducts separate one-on-one discussions with each Director
to obtain additional and direct feedback. This component will take place as part of the 2017 evaluation process.

. . Committee Committee/Board Closed

Directors provide feedback Committee chairs meet fo Each committee and the full Based on evaluation results,
regarding: provide feedback and input Board conduct separate closed changes in practices or
# Board composition and sfruciure. prior fo the annual Board self- self-assessment sessions. The procedures are considered and
 Meefings and maferials evaluation closed sessions. results of the questionnaire, the implemented, as appropriate.
9 ‘ > >> commiftee self-assessments >>

#* Board interaction with and other feedback are

management. discussed by the Board.

\t Effectiveness of the Board. JAR \ JAN )

2017 Proxy Statement ' The Caatily 5&//Wﬂ/z¢ @

GOVERNANCE



GOVERNANCE

GOVERNANCE
Item 1 - Election of Directors

Incorporation of Feedback

Our multi-step evaluation process generates robust comments and
discussion at all levels of the Board, including with respect to Board
composition and processes. These evaluation results have led to
changes designed fo increase Board effectiveness and efficiency. For

Director Nominee Selection Process

example, over the last few years enhancements have been made
regarding meeting materials, the structure of the Board, committee
and executive session discussions, the Board evaluation process
and providing Directors with more opportunities to have hands-on
experiences with our business and leaders around the world.

The Committee on Directors and Corporate Governance is responsible
for recommending to the Board a slate of nominees for election at
each Annual Meeting of Shareowners. Nominees may be suggested
by Directors, members of management, shareowners or, in some
cases, by a third-party firm.

The Committee on Directors and Corporate Governance considers a
wide range of factors when assessing potential Director nominees. This
assessment includes a review of the potential nominee’s judgment,
experience, independence, understanding of the Company’s business
or other related industries and such other factors as the Committee
concludes are pertinent in light of the current needs of the Board.
A potential nominee’s qualifications are considered to determine
whether they meet the qualifications required of all Directors and the
key qualifications and experience to be represented on the Board, as
described above. Further, the Committee on Directors and Corporate
Governance assesses how each potential nominee would impact
the skills and experience represented on the Board as a whole in
the context of the Board’s overall composition and the Company’s
current and future needs.

Shareowner-Recommended Director
Candidates

Shareowners who would like the Committee on Directors and Corporate
Governance to consider their recommendations for nominees for the
position of Director should submit their recommendations in writing by

mail to the Committee on Directors and Corporate Governance in care
of the Office of the Secretary, The Coca-Cola Company, P.O. Box 1734,
Atlanta, Georgia 30301, by e-mail to asktheboard@coca-cola.com
or by fax to (404) 676-8409. Recommendations by shareowners
that are made in accordance with these procedures will receive the
same consideration by the Committee on Directors and Corporate
Governance as other suggested nominees.

Shareowner-Nominated Director Candidates

In 2015, our Board adopted a “Proxy Access for Director Nominations”
bylaw after engaging with a number of our shareowners to understand
their views on the desirability of proxy access and the appropriate proxy
access structure for the Company. The proxy access bylaw permits
a shareowner, or a group of up to 20 shareowners, owning 3% or
more of the Company’s outstanding Common Stock continuously for
at least three years to nominate and include in the Company’s proxy
materials Director nominees constituting up to two individuals or 20% of
the Board (whichever is greater), provided that the shareowner(s) and
the nomineels) satisfy the requirements specified in Article |, Section
12 of our By-Laws. See question 31 on page 90 for more information.

Annual Elections of Directors; Majority Voting Standard

Directors are elected each year, at the Annual Meeting of Shareowners,
to hold office until the next annual meeting and until their successors
are elected and qualified. Because term limits may cause the loss
of experience and expertise important to the optimal operation of
the Board, there are no limits on the number of terms a Director
may serve. However, the Committee on Directors and Corporate
Governance evaluates the qualifications and performance of each
incumbent Director before recommending the nomination of that
Director for an additional term.

In addition, pursuant to our Corporate Governance Guidelines, Direcfors
whose job responsibilities change or who reach the age of 74 are
asked to submit a letter of resignation to the Board. These lefters
are considered by the Board and, if applicable, annually thereafter.

The Cettily 50/12/04/1//; ‘ 2017 Proxy Statement

Our By-Laws provide that, in an election of Directors where the
number of nominees does not exceed the number of Directors
to be elected, each Director must receive the majority of the votes
cast with respect to that Director. If a Director does not receive a
majority vote, he or she has agreed that a letter of resignation will be
submitted to the Board. The Committee on Directors and Corporate
Governance will make a recommendation to the Board on whether
to accept or reject the resignation, or whether other action should
be taken. The Board will act on the resignation taking into account
the recommendation of the Committee on Directors and Corporate
Governance, which will include consideration of the vote and any
relevant input from shareowners. The Board will publicly disclose its
decision and its rationale within 100 days of the certification of the
election results. The Director who tenders his or her resignation will
not participate in the decisions of the Committee on Directors and
Corporate Governance or the Board that concern the resignation.
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Our By-Laws provide that the number of Directors shall be
determined by the Board, which has set the number at 14. Upon
the recommendation of the Committee on Directors and Corporate
Governance, the Board has nominated each of Herbert A. Allen,
Ronald W. Allen, Marc Bolland, Ana Botin, Richard M. Daley, Barry
Diller, Helene D. Gayle, Alexis M. Herman, Muhtar Kent, Robert A.
Kotick, Maria Elena Lagomasino, Sam Nunn, James Quincey and
David B. Weinberg for election as a Director. All of the nominees are
independent under New York Stock Exchange ("NYSE”) corporate
governance rules, except Herbert A. Allen, Muhtar Kent and James
Quincey. See Director Independence and Related Person Transactions
beginning on page 36. Howard G. Buffett, a current Director, will not
be standing for reelection at the 2017 Annual Meeting of Shareowners.

Each of the Director nominees currently serves on the Board and
was elected by the shareowners at the 2016 Annual Meeting of
Shareowners, except for Mr. Quincey, currently the President and
Chief Operating Officer of the Company, who was nominated by
the Board in February 2017 to stand for election at the meeting. In
connection with the announcement that Mr. Quincey will become Chief
Executive Officer effective May 1, 2017, the Committee on Directors

and Corporate Governance determined he was qualified under the
Committee’s criteria to join the Board. If elected, each Director will
hold office until the 2018 Annual Meeting of Shareowners and until
his or her successor is elected and qualified. We have no reason to
believe that any of the nominees will be unable or unwilling to serve
if elected. However, if any nominee should become unable for any
reason or unwilling for good cause to serve, proxies may be voted
for another person nominated as a substitute by the Board, or the
Board may reduce the number of Directors.

Included in each Director nominee’s biography below is a description
of select key qualifications and experience of such nominee based on
the qualifications described above. The Board and the Committee on
Directors and Corporate Governance believe that the combination of
the various qualifications and experiences of the Director nominees
would contribute to an effective and well-functioning Board and
that, individually and as a whole, the Director nominees possess the
necessary quadlifications to provide effective oversight of the business
and quality advice and counsel to the Company’s management.

The Board of Directors recommends a vote FOR the election of
each of the Director nominees.

Snapshot of 2017 Director Nominees

#* High integrity

#* An appreciation of multiple cultures # Innovative thinking

29% 2%
>10years | years Al'veengrgee 0-2 years
L) )
21% yea,s 29%
6-10years years © 3-5years years

)
High Level of Financial Experience ? .
@ Diversity ¢ @ :
5 &

Innovation/Technology Experience

All Director nominees exhibit:

# A commitment fo sustainability and social issues

Our Director nominees exhibit an effective mix of skills, experience, diversity and fresh perspective

Relevant Senior Leadership/Chief Executive Officer Experience

Extensive Knowledge of the Company’s Business and/or Industry

Governmental or Geopolitical Expertise

# A proven record of success

# Knowledge of corporate governance
requirements and practices

Average Gender
Age Diversity

66.4 29:

years women

14 12

Broad International Exposure/Emerging Market Experience

5

Marketing Experience

Risk Oversight/Management Expertise
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Herbert A. Allen

Mr. Allen is President, Chief Executive Officer and a Director of Allen & Company Incorporated, a Director since 1982
privately held investment firm, and has held these positions for more than the past five years. He Age: 77

jousl d Director of C C tion from 2000 to 2010.
previously served as a Director of Convera Corporation from (o Board Committees: Executive,

Finance, Management
Development (Chair)

Other Public Company Boards:
None

fKey Qualifications and Experience:w

High Level of Financial Experience
@ Extensive experience in venture capital, underwriting, mergers and acquisitions, private placements and money management services at Allen &
— Company Incorporated. Supervises Allen & Company Incorporated's principal financial and accounting officers on all matters related to the firm's
financial position and results of operations and the presentation of its financial statements.

Relevant Senior Leadership/Chief Executive Officer Experience
President and Chief Executive Officer of Allen & Company Incorporated, a preeminent investment firm focused on the media, entertainment and
technology industries.

Extensive Knowledge of the Company’s Business and/or Industry
Director of the Company since 1982 and through Allen & Company Incorporated, has served as financial advisor to the Company and its bottling
partners on numerous fransactions.

Marketing Experience

Significant marketing experience through ownership of a controlling interest and management of Columbia Pictures, a film production and distribution
studio, from 1973 10 1982, and through a ten-year public company directorship at Convera Corporation, a company that used technology to help clients
build an online community and increase their Internet advertising revenues.

Extensive experience managing risk as President and Chief Executive Officer of Allen & Company Incorporated, including overseeing and advising on

@ Risk Oversight/Management Expertise
principal investments, public and private capital markets transactions and merger and acquisition transactions.

Ronald W. Allen

5 Mr. Allen served as Chief Executive Officer of Aaron’s, Inc. from February 2012 until his retirement in Director since 1991
\ August 2014. Mr. Allen served as a Director of Aaron’s, Inc. from 1997 until August 2014. Mr. Allen Age: 75
\i also served as President of Aaron’s, Inc. from February 2012 to April 2014 and as Chairman of the ’ . _ )
*. Board of Aaron’s, Inc. from November 2012 until April 2014. Mr. Allen served as interim President Board Committees: Audit (Chair),
and Chief Executive Officer of Aaron’s, Inc. from November 2011 to February 2012. Mr. Allen retired Finance
as the Chairman of the Board, President and Chief Executive Officer of Delta Air Lines, Inc. (“Delta”), Other Public Company Boards:
' one of the world’s largest global airlines, in July 1997. From July 1997 through July 2005, Mr. Allen  Aircastle Limited (since 2006)
was a consultant to and Advisory Director of Delta. He previously served as a Director of Guided and Forward Air Corporation

-
Therapeutics Inc. from 2008 to January 2014. (2011-2013 and since 2014)

(Key Qualifications and Experiencezw

E)

Oversaw financial matters in his role as Chairman of the Board, President and Chief Executive Officer of Aaron’s, Inc., a leader in the sales and lease
" ownership and specialty retailing of residential furniture, consumer electronics, home appliances and accessories, and also served on its Audit

Committee prior o becomin? interim President and Chief Executive Officer. Serves on the Audit Committee of Aircastle Limited, a global company
that acquires, leases and sells commercial jet aircraft to customers throughout the world. Served on the Investment Committee of Interstate Hotels &
Resorts, Inc., a large independent hotel management company of major global brands.

. High Level of Financial Experience

Relevant Senior Leadership/Chief Executive Officer Experience

Served as Chief Executive Officer of Aaron’s, Inc. from February 2012 to August 2014 and as its President from February 2012 to April 2014. Served as
Chief Executive Officer and President of Delta from 1987 to 1997. During his tenure at Delta, he managed the company through very difficult times,
?roughi it b(knck to sustained profitability, established a program to lower the airline’s cost structure and grew the business through expansion into
oreign markets.

Broad International Exposure/Emerging Market Experience
@ Former Chairman and Chief Executive Officer of Delta, a global carrier with service to countries on six confinents. Serves as a Director at Aircastle Limited
4 7 and served as a Director af Interstate Hotels & Resorts, Inc. from 2006 to 2010, each of which has international operations.

Extensive Knowledge of the Company’s Business and/or Industry
Director of the Company since 1991. Significant manufacturing experience as a senior executive at Aaron’s, Inc., whose business includes a furniture
manufacturing division.

Extensive risk oversight and management experience as Chief Executive Officer of both Delta and Aaron’s, Inc., and experience overseeing risk as a

@ Risk Oversight/Management Expertise
member of the Audit Committee of Aircastle Limited and as Chair of the Audit Committee of the Company.
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Marc Bolland

Mr. Bolland is Head of European Portfolio Operations, The Blackstone Group L.P., one of the world’s Director since 2015

leading investment firms, and has held this position since September 2016. He was Chief Executive Age: 57

Officer and a Director of Marks & Spencer Group p.l.c. (“Marks & Spencer”), from May 2010 through ) . )

April 2016. He served as the Chief Executive Officer and a Director of WM Morrison Supermarkets Board Committees: Audit

PLC, a leading supermarket chain in the UK, from September 2006 to April 2010. He served as Chief Other Public Company Boards:
Operating Officer of Heineken N.V., one of the world’s largest brewers, from 2005 to July 2006, and as  International Consolidated

an executive board member of Heineken N.V. from 2001 to July 2006. Mr. Bolland started his career Airlines Group, S.A. (since 2016)
at Heineken N.V. in the Netherlands in 1987, serving in several international management positions and Exor N.V. (since 2016)
including Managing Director of Heineken Export Group Worldwide, a subsidiary of Heineken N.V.,

from 1999 to 2001, and Managing Director of Heineken Slovensko, a subsidiary of Heineken N.V., from

1995 t0 1998. He previously served as a Director of ManpowerGroup Inc. from 2004 to February 2015.

(Key Qualifications and Experience:w

GOVERNANCE

)

High Level of Financial Experience
Extensive operational and financial experience as Chief Executive Officer of Marks & Spencer, Chief Executive Officer of WM Morrison Supermarkets
— PLC and Chief Operating Officer of Heineken N.V.,, all public companies, and as Head of European Portfolio Operations, The Blackstone Group L.P.

. Relevant Senior Leadership/Chief Executive Officer Experience

From 2010 to 2016, served as Chief Executive Officer of Marks & Spencer, an international, multi-channel retailer based in the UK. From 2006 to 2010,
served as Chief Executive Officer of WM Morrison Supermarkets PLC where he successfully led the development and implementation of its long-term
strategy, turning around the business.

@ Broad International Exposure/Emerging Market Experience
A

®

Appointed a UK Business Ambassador by the British Prime Minister to promote the UK in overseas markets and highlight trade and investment
opportunities. Led international expansion of Marks & Spencer, which has stores in the UK and international locations. In addition, while at Heineken
N.V., he was Managing Director in Slovakia, Managing Director for Heineken Export Worldwide and had responsibility for Western Europe, the U.S,,
Latin America, Northern Africa and Global Marketing. Vice Co-Chair of The Consumer Goods Forum.

©)

Marketing Expertise
Extensive marketing and retail expertise as Chief Executive Officer of Marks & Spencer and WM Morrison Supermarkets PLC, as well as serving as Chief
Operating Officer and head of Global Marketing for Heineken N.V., where he was responsible for brand and marketing strategies.

Risk Oversight/Management Expertise

@ Extensive experience overseeing risk as Chief Executive Officer of Marks & Spencer and WM Morrison Supermarkets PLC, and as Chief Operating
Officer of Heineken N.V. Additional risk management experience as Director and Safety Committee member of International Consolidated Airlines
Group, S.A., one of the world's largest airline groups, and as a member of the Audit Committee of the Company.

Ana Botin

Ms. Botin is Executive Chair of Banco Santander, S.A., the parent bank of Grupo Santander, and has  Director since 2013

held this position since September 2014. She has served as a Director of Banco Santander, S.A. since  pge: 56

1989. Ms. Botin served as Chief Executive Officer of Santander UK plc, a leading financial services . )
provider in the UK and subsidiary of Banco Santander, S.A., from December 2010 fo September 2014, Board Committees: Directors
She has served as a Director of Santander UK plc since December 2010. Ms. Bofin served as Executive and Corporate Governance
Chair of Banco Esgoﬁol de Crédito, S.A., also a subsidiary of Banco Santander, S.A., from 2002 to Other Public Company Boards:
2010. She started her career in the banking industry at J.P. Morgan in New York in 1981 and in 1988 Banco Santander, S.A. (since
joined Banco Santander, S.A., where she established and led its international corporate banking 1989) and Santander UK plc
business in Latin America in the 1990s. [since 2010)

fKey Qualifications and Experience:w

High Level of Financial Experience
@ Internationally recognized expert in the investment banking industry with knowledge of global macroeconomic issues. Over 36 years of experience in
—investment and commercial banking. Has served as Executive Chair of Banco Santander, S.A. since September 2014 and a member of Banco Santander,
S.A’s Board and Executive Commiftee since 1989 and of its Management Committee since 1994. Began career at J.P. Morgan in New York in 1981 where
she worked in its investment banking and treasury service areas until 1988. Joined Banco Santander, S.A. in 1988, and subsequently served as Executive
Chair of Banco Espariol de Crédito, S.A. from 2002 to 2010 and as Chief Executive Officer of Santander UK plc from 2010 fo September 2014.

. Relevant Senior Leadership/Chief Executive Officer Experience

Executive Chair of Banco Santander, S.A. since September 2014. Also served as Chief Executive Officer of Santander UK plc from 2010 to September
2014.

®

Broad International Exposure/Emerging Market Experience
@ Executive Chair of Banco Santander, S.A., a global financial insfitution with operations in Europe, North